
ONL Member Registration Fee:  $425
 

Non-Member* Registration Fee:  $675
*Non-member fee includes one year of ONL membership!
 
For more information, questions, or to register, 
email info@oonl.org or call 781-272-3500.
 
 
 
 

With all the challenges nurses have faced the past two years, time to refresh,
replenish, and renew your leadership practice is more important than ever before. 

Register to Attend Today!

The Organization of Nurse Leaders, MA, RI, NH, CT, VT is approved as a provider of nursing continuing professional 
development by The American Nurses Association Massachusetts an accredited approver by the American Nurses 

Credentialing Center’s Commission on Accreditation.

REGISTER

Coming Together to Learn, Connect, and Renew

Join us for the 2022 ONL Annual Meeting to learn from thought leaders, connect and
share experiences face-to-face with colleagues, and catch up on ONL happenings. 

ONL's Annual Meeting

June 9-10, 2022
The Newport Marriott Hotel, Newport, RI

Attendees will be eligible to receive 4.25 contact hours for participation on Thursday, 1.25 
contact hours for participation on Friday, or 5.50 contact hours for participation both days.

mailto:info@oonl.org
https://onl.memberclicks.net/index.php?option=com_mcform&view=ngforms&id=2085799#/
https://onl.memberclicks.net/index.php?option=com_mcform&view=ngforms&id=2120612#/


Explore Newport or enjoy dinner with your teams or friends

Member Reception and Awards Ceremony
 

Please join us to recognize and honor our award recipients.

Break

Kevin Browne: Personal and Professional Perspectives: Building an EBP Enterprise
 

Evidence-based practice (EBP) is a key deliverable for Nursing organizations and is the centerpiece of safe and 
efficient care provided by engaged nurses. This session will integrate personal and professional experiences 
about leading nursing practice and receiving care within a best-in-class EBP nursing organization. Dr. Browne 
will provide nurse leaders with insights necessary to embrace EBP, build a foundation / culture that embraces a 
spirit of inquiry, and identifies practice drift. He will share a strategic plan that will illustrate opportunities to 
advance EBP through key investments and by tapping into decades of accumulated nursing wisdom.

Lunch/ Vendors

Cynda Rushton: Shifting Our Mindset to Rebuild Trust in Ourselves and Others
 

While we cannot control many things, we can control how we show up and respond. A leader's mindset may be 
one of their greatest assets in restoring trust in ourselves and others. During this interactive and reflective 
session, Dr. Rushton will lead attendees through practices to help leaders shift mindsets so they are better 
equipped to lead themselves and their teams in a more positive and productive way. Together we will explore 
how shifting our mindset can help us prioritize wellbeing and increase our capacity to lead.

Break / Vendors

Adjournment

Kaisa Wieneke: Caring for our Caregivers: A Holistic Approach to Employee Well-Being
 

Prior to the pandemic, the well-being of healthcare workers had distinct contributors to overall well-being and 
engagement. With the onset of the pandemic, the increased opportunity elevated well-being as a strategic 
opportunity given the changing needs and barriers for mental health and well-being support. This presentation will 
share an organizational approach to addressing the changing well-being needs of the healthcare workforce through 
comprehensive programming and services delivered in an employee-centric manner by a multidisciplinary team.

Passport to Prizes and Vendor Raffle
Break / Vendors

8:30 - 9:45

Thursday, June 9

2022 Annual Meeting Agenda

8:30 - 9:45

 
 

Cynda Rushton: Healing the Wounds of the Pandemic with Compassion
 

Nurses and nurse leaders have carried tremendous burdens during the past 2 years. Through a guided process 
Dr. Rushton will help attendees acknowledge those burdens and will provide a time to identifying what no 
longer serves us. This interactive session will model practices that can be replicated to help nurses and teams 
acknowledge, let go, and heal. 

9:45 - 10:30

12:00 - 1:00

2:30 - 3:00

Business Meeting
 

Join us to hear the latest updates from ONL.

12:00

Friday, June 10

9:45 - 10:30
10:35 - 10:45
10:45 - 12:00

10:30- 12:00

1:00 - 2:30

3:00 - 4:30

4:30

Breakfast/ Vendors7:45 - 8:30

Breakfast / Vendors7:45 - 8:30



Dr. Cynda Rushton is the Anne and George L. Bunting Professor of Clinical Ethics 
at the Johns Hopkins Berman Institute of Bioethics and the School of Nursing, and 
co-chairs the Johns Hopkins Hospital’s Ethics Committee and Consultation 
Service. In 2016, she co-led a national collaborative State of the Science Initiative: 
Transforming Moral Distress into Moral Resilience in Nursing and co-chaired the 
American Nurses Association professional issues panel that created A Call to 
Action: Exploring Moral Resilience Toward a Culture of Ethical Practice. She is the 
editor and author of Moral Resilience: Transforming Moral Suffering in Healthcare. 

Cynda Rushton, PhD, MSN, RN, FAAN

2022 Annual Meeting Speakers

Kevin P. Browne is member of the Senior Executive Leadership Team at St 
Joseph’s Health in Paterson, New Jersey, where he is the SVP Patient Care 
Services and Chief Nurse Executive. Kevin is responsible for Nursing Services, 
Respiratory Care Services, Infection Control and Emergency Management across 
the enterprise. Previously, Kevin was the VP, Deputy Chief Nursing Officer at 
Memorial Sloan Kettering Cancer Center. He is an expert in evidence-based practice 
and is known for building an evidence-based enterprise through a spirit of inquiry. 
Kevin’s doctoral work focused on a new phenomenon known as Practice Drift.

Kevin Browne, DNP, RN, CNS, CCRN-K

Kaisa Wieneke, MPH, is the Director of Employee Well-Being for Mayo Clinic and 
Assistant Professor of Healthcare Administration at the Mayo Clinic College of 
Medicine in Rochester, Minnesota. For over a decade, she has led the teams and 
strategies for Mayo Clinic which support the 73,000 healthcare workers at all Mayo 
Clinic sites. This includes a holistic approach for overall well-being, including 
efforts for fostering joy in healthcare and demonstrating gratitude and recognition 
to staff. With the onset of the pandemic, she has led a multidisciplinary team to 
address the changing and increasing needs for employee mental health and 
emotional well-being. The team’s comprehensive approach has emphasized 
opportunities to decrease stigma, improve access to care, develop new support 
resources and models, and simplify the ease of navigation of support options. As 
a lifelong patient and member of the Mayo Clinic community, she considers this 
work an honor to serve her peers.

Kaisa Wieneke, MPH



We hope you will join us!

REGISTER NOW

Please mark your calendar to attend the 
ONL Annual Meeting on June 9 & 10,
and register today to save your spot.

781-272-3500 www.oonl.orginfo@oonl.org

BOOK YOUR HOTEL

https://onl.memberclicks.net/index.php?option=com_mcform&view=ngforms&id=2120612#/
http://www.oonl.org/
mailto:info@oonl.org
https://www.marriott.com/event-reservations/reservation-link.mi?id=1645047043456&key=GRP&app=resvlink

