
2023

Annual Meeting
Friday, June 9th



Today’s 
Agenda

ONL Business Meeting8:00

Break & Vendors9:15

Passport to Prizes and Vendor Raffle!10:15

Dan Weberg, PhD, MHI, RN, FAAN
Creating Novel Solutions in Complex Systems: 
Leading as a Deviation Amplifier 

10:30

Adjournment12:00



ONL Business Meeting



Nancy Gaden

DNP, RN, NEA-BC

Outgoing President’s 
Remarks

ONL BUSINESS MEETING



Thank you, Nancy, for 
serving as ONL President 
and for your leadership!



Orla Brandos

DNP, RN, MBA, CPHQ, 

NEA-BC, FACHE

President’s 
Report

ONL BUSINESS MEETING



Amanda Oberlies

PhD, MBA, RN, FAAN

CEO’s Report

ONL BUSINESS MEETING



CONGRATULATIONS ON BECOMING 
A 2023 AONL FELLOW!
Justin Drew
MSN, RN, NEA-BC, FAONL

Vice President, Ambulatory & Clinical Service,
Middlesex Health



Nancy Gaden
DNP, RN, NEA-BC

Chief Nursing Officer, Boston Medical Center

CONGRATULATIONS ON RECEIVING AN 
HONORARY DOCTOR OF HUMANE LETTERS 
DEGREE FROM MIDDLEBURY COLLEGE!



Megan Matson
DNP, RN, CCRN-K, CENP

Assistant Nurse Director, Brigham & Women’s Hospital

CONGRATULATIONS ON RECEIVING 
AONL’S EMERGING LEADER AWARD!



CONGRATULATIONS ON RECEIVING MAGNET® RECOGNITION!
Spaulding Hospital Cambridge

Spaulding Hospital Cambridge becomes the second post-acute 
hospital and the first Long Term Acute Care (LTAC) level 
hospital in New England to earn the distinction.

“To earn this distinction took the commitment by every member 
of Spaulding. Over the entire process our incredible team kept a 
focus on achieving the highest standards in patient care and 
quality by fostering a culture of excellence. We are so proud of 
Spaulding Hospital Cambridge to be a trail blazer with this 
recognition by raising the appreciation of long-term acute care.”

- Joanne Fucile, RN, DNP, CRRN, NEA-BC

Interim Chief Nursing Officer, Spaulding Rehabilitation 

Associate Chief Nursing Officer, Spaulding Hospital Cambridge



What We Do

EDUCATION & 

PROFESSIONAL DEVELOPMENT

PUBLIC POLICY 

ADVOCACY & INQUIRY

RESOURCES & 
INFORMATION SHARING

PARTNERSHIPS 
& INNOVATION

BUILDING COMMUNITY



Member Needs 
Assessment

Member-Get-a-Member 
Campaign & Contest

Member 
Spotlights

Awards & Scholarship 
Nominations

Board of Directors 
Election



Results of our expanded efforts set a record!
Thanks to all who participated in our 7th Annual Member-Get-A-Member Campaign 
and Contest, renewed your membership, or newly joined our community!

This year, Membership Month included an expanded, 
multi-pronged recruitment campaign:

• 7th Annual Member-Get-A-Member Campaign and 
Contest, in which members who refer either new 
members or membership referrals receive points 
and are entered into a prize drawing

• Targeted outreach to CNOs across our five states

• Targeted outreach to previous ONL program 
participants who were not yet members

CAMPAIGN OUTREACH

• 74 new members in the month of 
March, or 218% of the previous 
year’s new member recruitment in 
the same period

• Strong renewals, with 55 members 
renewing during March compared 
to 50 the previous year

• 154% of previous year’s overall 
campaign results!

CAMPAIGN RESULTS
154%
OF PRIOR YEAR’S

OVERALL MEMBERSHIP
CAMPAIGN RESULTS

218%
NEW MEMBERS

RECRUITED
YEAR-OVER-YEAR



2023 Member Needs Assessment and 
Satisfaction Survey shows improvement
Conducted every two years, this survey helps ONL gain insights that drive our 
strategic decision making. Thank you to all who participated!

Both Membership Satisfaction and Likeliness to Recommend 
improved since last survey



Congratulations to all winners of our 
2023 Awards and Scholarships!



Read the Spotlights: oonl.org/member-spotlights

• New feature launched during Membership Month this year

• Goal is to grow and deepen the connections between ONL 
members

• Distributed weekly via email, within our MyONL members-
only website, and shared on social media

• Each Member Spotlight will showcase different ONL 
members, their stories, and their reasons for being a part of 
the ONL community. 

• We’ve heard from members that they love this feature, and 
we are excited to share that Member Spotlights will 
continue as a regular feature in our communications!

ONL Member Spotlights feature will 
continue in our communications



Welcome to our 2023-2024 Board of Directors!



Welcome to our 2023-2024 Board of Directors!



Welcome to our 2023-2024 Board of Directors!



to our Membership Committee and to our new Co-Chairs! 

If you’d like to join the committee, please connect with Lynn or Monica, or a member of the ONL Staff. 

Lynn D’Angelo
DNP, RN, NEA-BC

Ambulatory Professional Practice Manager, 
UMass Memorial Medical Center

Monica Tucker-Schwartz
DNP, RN, NEA-BC

Senior Nurse Director, Procedural Services and 
Co-Magnet Director, 
Brigham and Women’s Hospital



Visit the Membership Table in the Exhibit Hall!

• Connect with Membership Committee members and co-chairs

• Learn about the process of applying to fellowships with AONL and AAN

• Get feedback on your CV

• Sign up to be featured in an ONL Member Spotlight

• Learn more about ONL Committees and sign up to participate

• Enter our Membership Table Raffle

• Get your Passport-to-Prizes book stamped

• And more!

Stop by the table to connect with and draw on the talent and expertise of our 
Membership Committee members!

Also mark your calendar for 

Fellowship drop-in sessions 

via Zoom!

Those interested in fellowships, 

whether applying this year or just 

wanting to learn more, are 

encouraged to attend.

Two opportunities to participate:

• June 15th, 9-10 am

• June 19th, 3-4 pm



Members-Only Hot-Topic 
Virtual Roundtable Discussions

• Hour-long drop-in discussion sessions, held via Zoom, exclusively open to 
ONL members

• Each session focuses on a different pressing topic for nurse leaders

• Some sessions will feature a nationally recognized thought leader to 
participate in the dialogue, while other sessions will draw on the deep 
expertise of nurse leaders within our membership community. 

• These forums will serve to surface and share new ideas, promising solutions, 
and best practices from within our community as well as an opportunity for 
members to build connections with one another.

• Offered to members for free thanks to the support of the ONL Foundation!

A new, free member benefit that will bring members together to connect, learn, and 

share insights around pressing topics in nursing leadership and nursing practice.

NEW MEMBER BENEFIT

Stay tuned for our Roundtable 
Calendar and registration by 

session coming soon!



Addressing Workplace Violence
Approaching workplace violence in practice and in policy together with our members

Opportunities for Learning and Dialogue

• Winter 2022 Quarterly Meeting – Healthy Work Environments discussion featuring Dr. Renee Thompson

• Spring 2023 Quarterly Meeting – Addressing Workplace Violence in Policy and Practice discussion featuring presenters that spoke to the 
big picture including an evolving regulatory landscape, legislative approaches, and organizational-level decisions

• Timely Programming – In partnership with Dr. Renee Thompson's Healthy Workforce Institute, ONL continues to provide in-person, live 
virtual, and asynchronous online programs focused on building healthy work cultures

Sharing Resources for Addressing Workplace Violence

• In January 2023, ONL launched a short-term Workplace Violence Task Force that brought nearly 
20 members together to collaborate on this important topic with a more formal structure. 

• Task Force members wisely advised ONL to collect and synthesize existing resources to address 
workplace violence and make them available to members, as there is a lot of great work happening 
in this space within individual organizations and across associations that should be leveraged.

• Now available on our website: www.oonl.org/addressing-workplace-violence 

Continuing to Support Our Members in Influencing and Advancing Workplace Violence 
Policy Across the Region

http://www.oonl.org/addressing-workplace-violence


Thinking outside the box and trying new things that align with our mission and help address 
previously unmet needs of our target market

ONL’s New Ventures

• Massachusetts RN License Plates
Brought RN License Plates to roads in MA; ONL Foundation receives all proceeds

• Partnership with the Healthy Workforce Institute
Entered a revenue sharing partnership to promote existing, highly relevant, asynchronous online courses to our members

• ONL Learning Subscription
Established an enterprise-focused model to support organizations’ learning and development plans and goals that drives 
increased participation for existing ONL programs

• Nursing Workforce Central
A solution for organizations to better manage today’s staffing challenges and optimize their workforce strategy

• Consultative Services
Sharing our deep expertise, such as association management or legislative guidance



ONL Learning Subscription
A strategic investment in an entire team's growth and 
development and the organization’s goals and success

HOW IT WORKS
• Organizations subscribe in advance and receive a 10% discount on ONL 

program fees for their entire team

• Individuals' discounted registration fees for ONL programs throughout the 
subscription term are applied against the organizational commitment

WHY ENROLL?
• Complements internal professional development and helps the team grow 

beyond the walls of the organization, meet their professional goals, and 
succeed in their roles

• Saves administrative hassle, time, and money

• Enables organization to demonstrate a commitment to its values, and show 
the team they are valued



CONGRATULATIONS ON RECEIVING A $1M GRANT TO SUPPORT 
NURSING CAREER DEVELOPMENT!

Cambridge Health Alliance

“CHA nurses are the lifeline of our health system -- working at our hospitals, 
care centers, and in our community programs. That’s why this gift is so 
important. It will give hundreds of our nurses access to distinguished faculty 
and thought leaders, elevating our clinical teams and fostering individual 
career growth. It is an investment in nursing that will pay dividends for years 
to come. We are so grateful to the PDB Foundation for making this a reality.”

- Lanie Ward, RN, MBA

Chief Nursing Officer, Cambridge Health Alliance



ONL, in partnership with Praxie, is creating and bringing to 
market a software-as-a-service solution to help healthcare 
organizations address critical workforce challenges

Nursing Workforce Central

Benefits of Nursing Workforce Central include:

✓ Gives nursing leaders strategic insight into workforce benchmarks by hospital 
system size, state & region

✓ Helps nursing leaders better understand their workforce dynamics with monthly 
reporting of key data and graphics that can be exported for presentations

✓ Enables data-driven recruitment and hiring strategies

✓ Measures and tracks progress with dashboards and benchmark comparisons

✓ Offers targeted best-practice recommendations and response plans

✓ Reduces costs by providing the insights needed to target investments to 
address specific issues

Empowering nursing leaders 
to meet the challenges of 

today—and tomorrow—with 
strategic workforce insights



Reduce Travel RN 
Expense & Exposure

Save Time Presenting & 
Communicating

Compare and Benchmark

Track Budgeted & 
Targeted FTEs

Track New Nurses 
on Orientation

Track Nurses on 
Leave of Absence

Sample Functionality



Next Steps and Timeline

20-25 Pilot
Systems / Hospitals

October 2023 August 2024

Early access, hands-on 
support, and feature requests

Annual Review &
Benchmarks for FY 25 Planning

***Exclusive early-access pricing of $5,000 per hospital that joins prior to October 2023***

Thank you to our pilot 
participants for partnering with 
us to develop this solution!



Thursday, June 13th and
Friday June 14th, 2024

At The Newport Marriott Hotel, 
Newport, RI

Save the date:
ONL’s 2024 
Annual Meeting!

MARK YOUR CALENDAR

For nurse leaders at every stage 
of their leadership journey



AND save the date for our 2025 Annual Meeting!
MARK YOUR CALENDAR

For nurse leaders at every stage of their leadership journey

Thursday, June 5th and Friday June 6th, 2025, at The Omni Mount Washington Resort, Bretton Woods, NH



Ashley Waddell

PhD, RN, FAAN

Government 
Affairs

ONL BUSINESS MEETING



OUR APPROACH

A centralized hub to support member advocacy

• ONL serves as a centralized hub focused on sharing information.

• Our role is to support member advocacy at the organizational, 
local/community, and state levels.

• We aim to elevate our members’ voices and to help them 
advance their leadership and influence policy.



ONL’s 2023 Policy Priorities

Healthy Work 
Environments

Positioning 
Nurses & Clinicians 
to Lead & Influence

Nursing & Healthcare 
Workforce Development

• Workplace safety / violence

• Safe nurse staffing and opposition to 
inflexible mandatory staffing ratios

• Investments in employee supports, 
wellbeing, and meaningful benefits

• Nurse manager span of control

• Care team re-design

• Hospital Board Diversity

• Credentialing Committee Composition

• Intentional messaging / strategies to 
elevate the image of nurses and 
nursing

• State appointments and collaborations 
relating to health care decision-making 
and oversight

• State policies and priorities related to nursing 
and healthcare workforce development

• State budgets and workforce implications

• Regulations concerning Certified Nursing 
Assistant training and licensure

• Nurse Licensure Compact

• Social justice policies

• Engagement with state Boards of Nursing



Workplace Violence in CT, VT, MA

CONNECTICUT
Bill Components

House Bill 7641 PASSED!!

• Public service announcements 
raising awareness of WPV & 
encouraging public civility in the 
health care setting

• Add hospital security to the 
definitions of "health care employee"

• Grant funding for security

• Allow hospitals to create policies 
allow hospitals to require patients 
receive nonemergency health care in 
a different location.

VERMONT
Bill Components

Senate Bill 36 PASSED!!  

• Permits a law enforcement officer to 
arrest a person without a warrant if the 
officer has probable cause to believe the 
person (1) assaulted or threatened a 
health care worker at a health care facility 
or (2) engaged in disorderly conduct that 
interfered with the provision of medically 
necessary health care services in a health 
care facility.

• PSA campaign over TV and radio media to 
raise awareness of workplace violence in 
healthcare environments (* note similarity 
to bullet one in CT bill)

MASSACHUSETTS
Bill Components

• Increasing penalties for those, of 
sound mind and with intention, who 
attempt to harm a health care 
provider

• Improve treatment placement for 
patients in acute behavioral health, 
mental health, or substance use 
disorder who may behave violently 
without intention

• Ensuring workplace violence 
prevention plans are not 
discriminatory toward patients or 
visitors



Nurse Staffing: A hot topic nationally
Minnesota: 

• Original bill : Would have required hospitals to form staffing committees of equal parts direct care workers and hospital leaders. 
Each committee would establish nurse-to-patient staffing ratios for its hospital.

• What Passed: focuses on workplace violence prevention, nurse burnout and loan forgiveness.

New Jersey:  

• Modeled after California's staffing law, the bill would require one nurse for every five patients in medical/surgical units; a one-nurse-
to-four-patient ratio in intermediate and emergency units; and a 1-to-2 ratio in the ICU. The bill remains in committee.

Washington:

• Bill passed and into law: requires hospitals to report at least 80 percent compliance with a nurse-to-patient staffing ratio assigned 
by its internal staffing committee, composed of equal parts front-line staff and hospital administration. Hospitals that do not 
comply are subject to corrective action plans and fines of up to $50,000 per month. 

Oregon:

• Three Oregon labor unions and the state hospital association negotiated language that would establish enforceable nurse-to-patient 
ratios in state statute, for various hospital settings. Additionally, the group addressed healthcare worker pipeline, hospital capacity 
and discharge challenges, and improves the state's cost growth target to support investment in front-line caregivers. Bill in limbo as 
some senators deny the chamber a quorum until the last day of the session. 

Pennsylvania:

• Headed for a house vote: Bill requires development of hospital staffing plans; removed previous section calling for staffing 
committees; provides flexibilities around staffing during emergencies and gives DOH the authority to develop fines (no less than 
$2,000, but no max was set) for non-compliance, and contains additional non-compliance penalties.

Becker’s Hospital Review, May 31, 2023



Nurse Staffing: In New England
Connecticut

• Original Bill: An Act Concerning Minimum Staffing Levels For Nurses was modeled after the California law and was very 
prescriptive, containing exact ratios for different units. 

• What Passed: Through a process of intense negotiation and stakeholder input (ONL, CHA, CT Nurses Association) the bill has 
evolved into An Act Concerning Adequate and Safe Health Care Staffing, which focuses on strengthening staffing committees in 
hospitals, posting staffing plans, complying with 80% of staffing plans, reporting compliance with staffing plans to the 
Department of Public Health.

Massachusetts

• The Massachusetts Bill (H. 2491/S.1660 An Act Promoting Patient Safety and Equitable Access to Care) directs the Department 
of Public Health to conduct a process of collecting input after which they would set ratios. This bill is in committee. No hearings 
have been scheduled. (MA is wrapping up year 1 of a 2-year legislative session).

Maine

• An Act to Address Unsafe Staffing of Nurses and Improve Patient Care contains rigid ratios and hospital penalties for ever shift 
the staffing is out of compliance with set ratios. The bill is set for a vote on the floor of the House and Senate.



Nurse Licensure Compact
Maine, New Hampshire, and Vermont are in the NLC, we continue to 
support the bill in Massachusetts, and we are cautiously optimistic about 
the NLC in Rhode Island, this session. 

ONL’s Rhode Island Government Affairs State Representative Ara Millette, 
served on the House Commission on the NLC, testified at multiple 
legislative hearings, and collaborated with leaders from the National 
Council of State Boards of Nursing. 

The RI House of Representatives set up a 
Study Commission on Nurse Licensure 
Compact (NLC). Members of the Study 

Commission – including two ONL leaders, 
Ara Millette and Cynthia Danner, used the 

process to strategically educate key 
stakeholders. This NLC Study Commission 

just issued their final report

To address concerns and 
garner additional support a 
few key provisions were 
added to the NLC bill: 

• a 3-year sunset on data 
reporting requirement 
for employers and 

• a temporary freeze on 
licensure fee increases.



Influential Collaborations

• ONL has members engaged with the Hospital Associations and ANA affiliates in each of our states. 

• These relationships help us to survey the policy landscape, synthesize and align priorities, and build 
collaborative relationships.

• We welcome opportunities to collaborate with organizations that share similar values and policy 
priorities. 

• Our goal is to elevate and amplify ONL members working to influence policy. Individuals, with the 
support of organizations, can have a huge impact.



Advocacy In Action:
Example of addressing a regulatory barrier
Problem: Misplaced skills testing requirements for Nursing Assistants leads to a high failure rate 
that exacerbates the health care workforce shortage.

Background: In a 1984 IOM report specific to nursing homes, HHS took the opportunity to shift the 
burden of responsibility from the regulated facility to the licensing division and the individual entry-
level care provider that no other licensed health care professional faces including physicians, by 
requiring a skills testing requirement in addition to a knowledge test.

Currently, Vermont needs 1,500 Licensed Nursing Assistants to meet today’s demand. 31.8% of 
Trainees that failed the Clinical Skills portion and passed the written exam, were either delayed 
entry to the workforce or left the health care workforce all together.

Solution: Changing the federal regulation to remove this confounding burden from nursing 
assistants while ensuring that employers assume their responsibility to evaluate staff skill and 
competency, will help restore and diversify the healthcare workforce, and provide opportunities to 
those seeking a career caring for others.



to all ONL members who are engaged in and 
actively influencing policy in our region!



Ashley Waddell

PhD, RN, FAAN

Program Report

ONL BUSINESS MEETING



2022-23 Programs: Impact and Analysis
What has been working well for us

• Ensuring a range of program types (length, format) at a range of price points

• Offering a robust calendar of timely, relevant, responsive content in addition to 
foundational content, all with contact hours available

• Increasing virtual offerings while continuing to offer opportunities for in-person 
connection

✓ Increased capacity in both number of programs we offer and number of 
attendees we can accommodate

✓ Improved access across geographical boundaries, allowing us to better serve 
our members across all five states (and beyond!)

✓ Decreased overhead expenses

✓ Consistently positive post-program evaluations

• An increased focus on enterprise-level offerings where organizations can 
purchase broad access for their nursing team



oonl.org/upcoming-programs

Looking Ahead to 2023-24 
Continuing to provide opportunities for all nurse leaders to learn

• A mix of virtual programming and opportunities to connect in-person (Winter Quarterly 
Meeting and Annual Meeting)

• Opportunities to learn from an impressive lineup of nationally recognized thought 
leaders and from your fellow ONL Members

• A range of programs with something for nurse leaders at every stage of their 
leadership journey 

• A mix of half-day, hot-topic trainings (such as Rebuilding Teams and Best Practice 
Solutions to Disruptive Behaviors) and multi-session foundational leadership 
development programs (The Nuts and Bolts of Nursing Leadership, Nurse Leader 
Master Class, and Leading Evidence-Based Practice)

• Plus, our highly popular virtual Leadership Lunch Series!



Fall 2023 Timely Topic Trainings



Financial Management and Business Essentials
For Nurse Managers and Directors

Financial management skills and business acumen help nurse managers 
and directors excel in their roles, maximize their impact, and continue to 
grow in their careers in the modern, ever-evolving healthcare environment.

This interactive, two-part program is designed to prepare and empower 
nurse managers and directors who want to hone the essential financial 
management skills they need to be successful and enhance their 
business acumen.

Wednesdays, November 1st and 8th, 2023, Time TBA, via Zoom

TIMELY TOPIC TRAINING



Fall 2023 Programs Ideal for Teams!

Sept.15, Oct. 20, 
Nov. 17 & Dec. 15

Stay tuned for our 
call for posters!



Fall 2023 Leadership Lunch Series

• A four-part, interactive, live educational program offering something for everyone at all levels of nursing leadership

• Nurse leaders and nursing teams learn and gain inspiration for 90 minutes each month while eating their lunch

• Remarkable faculty who share diverse perspectives ranging from big-picture thinking to tactical, actionable strategies 

• When viewed as a team, this program serves as a jumping off point for internal discussion of the ideas shared and 
collaboration on application and strategies for implementation

Fridays: Sept. 15th, Oct. 20th, Nov. 17th, & Dec. 15th, 12:00-1:30 PM via Zoom

For nurse leaders at every stage of their leadership journey

ESPECIALLY FOR TEAMS

Adrianna Nava
PhD, MPA, MSN, RN

Kecia Boyd
DNP, RN, NEA-BC, 
AOCNS, BMTCN

Tim Porter-O’Grady
DM, EdD, ScD(h), 

APRN, FAAN, FACCWS

Crystal Lawson
DNP, RN, CENP



The Nuts & Bolts of Nursing Leadership

This one-day, interactive workshop is designed to assist nurse leaders newly in 
a leadership role with key skills and strategies necessary to be successful:

• Transitioning into a leadership role

• Communication and collaboration, including power and authority

• Resource management

• Managing staff performance

This workshop is offered on two different dates, with each date's program 
customized to bring focus and examples designed for the specified audience.

Wednesday, October 4th, 8:30 AM-3:30 PM via Zoom 

For Nurse Managers & Directors

Wednesday, October 11th, 8:30 AM-3:30 PM via Zoom 

For Charge Nurses, Emerging Leaders, Team Leads & Clinical Leaders

FOUNDATIONAL LEADERSHIP DEVELOPMENT PROGRAM



Leading Evidence-Based Practice

• Evidence-based practice (EBP) improves healthcare quality, reliability, and 
patient outcomes, as well as reduces variations in care and costs.

• However, EBP is still not the standard of care delivered by practicing 
clinicians. 

• This program provides nurse leaders the deep and operational knowledge 
of EBP they need to access and implement proven strategies, while also 
improving quality and engagement.

• Offered in collaboration with the Fuld Institute for Evidence-Based Practice 
(EBP) at The Ohio State University

Tuesday, Nov. 28th, Wednesday, Nov. 29th & Tuesday, Dec. 19th

9:00 AM-3:00 PM via Zoom

For nurse leaders at every stage of their leadership journey

FOUNDATIONAL LEADERSHIP DEVELOPMENT PROGRAM



to our ONL Program Committee!



Justin Drew

MSN, RN, NEA-BC, FAONL

ONL Past President & 

Foundation Board Chair

ONL Foundation 
Report

ONL BUSINESS MEETING





Thank you to our Golf Tournament Sponsors!
TITLE SPONSOR



Thank you to our participating 
healthcare organizations!



Inaugural ONL Foundation Golf Tournament 
By-the-Numbers

80
Golfers

9
Sponsors

More than $40,000
raised for the ONL Foundation!



Massachusetts RN License Plates

• A great way to show pride in being a nurse and for non-nurses to show support for the profession

• Available for all non-commercial vehicles registered in Mass. Available to non-nurses, too.

• Fee is tax deductible

• Proceeds go to the ONL Foundation; this is an ongoing revenue stream that does not require our time 
and attention and supports our efforts to develop and empower more nursing professionals!
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MA RN LICENSE PLATE REVENUE TO THE ONL FOUNDATION BY MONTH

License Plate Revenue

Mass. RN License Plate Progress

RN License Plate Renewals begin, 
which doubles the revenue from 

each sale coming to the Foundation

MORE THAN

$12K
RAISED FOR THE 

ONL FOUNDATION

800+
MA RN LICENSE

PLATES ON
THE ROAD



Thank you for joining us!

Please be sure to complete your program evaluation, 
which will be shared by email. It is required to

receive contact hours for this program.
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